

                                                                             
CONFIDENTIAL                                                                                       APPLICATION NUMBER






Teaching Staff Application Form
Sandwell Metropolitan Borough Council




Please note that CV’s cannot be accepted
Please complete All Sections of this form as appropriate, and for ease of photocopying, complete in Type or Black Ink.
Please note sections 1, 2 & 3 of this application form will be removed prior to shortlisting.

Post Applied For:	 Assistant Headteacher		
						
School / Unit:  			Uplands Manor Primary School 			








SECTION 1.  PERSONAL DETAILS


	
Title:  Mr 
	
Last name: Parton-Rychlewski

	
First name(s): Daniel
	
Former name(s): Parton

	
Home address: 23 Northway
Sedgley
Dudley

Post Code: DY3 3PH 
	
Term address: (if different)


Post Code:

	
Day/Work Telephone: 07951457292
	
Mobile Telephone: 

	
E-mail address: partondaniel7@gmail.com
	
Home Telephone: 

	
GTC Registration Date: July 2019
	
DfE number: 1839112

	
Date of birth: 01/01/1994
	
NI number: JX814838C





For Official Use Only

Shortlisting Codes              A        B         C        D         E         F         G        H        I         J        K        L








Rev. 04/11


SECTION 2.  EQUAL OPPORTUNITIES



As part of our equal opportunities policy we request that you complete the following information. This information is used for monitoring purposes only. All information will be treated as confidential and will not be used when shortlisting or deciding whether an applicant is successful in obtaining employment. The information you provide will help us to ensure that our recruitment procedures are fair by allowing us to identify and eliminate potential areas of discrimination.



Ethnicity







Prefer not to say

Asian or Asian British - Bangladeshi

Asian or Asian British - Indian Asian or Asian British - Pakistani Black or Black British - Caribbean Mixed Ethnic - White & Asian

Mixed Ethnic - White & Black Caribbean

Other Ethnic Group - Arab

White - Irish

White - Welsh/English/Scottish/N.Ireland

Other Ethnic Group/comments


Any other ethnic group (not listed) Asian or Asian British - Chinese Asian or Asian British - Other Black or Black British - African Black or Black British - Other
Mixed Ethnic - White & Black African

Mixed Ethnic Group - Other White - Gypsy or Irish Traveller White - Other





Religion/Belief


Buddhist Hindu Muslim Other Sikh

Christian Jewish None
Prefer not to say



Disability

The Equality Act (2010) defines a disabled person as someone with a physical or mental impairment which has a substantial and long-term adverse effect on his/her ability to carry out normal day-to-day activities.

Do you consider yourself to have such a disability? Yes               No




Special requirements:  	





Disability Category


Hearing Impairment Learning Disability Neurological condition

Physical co-ordination difficulties Reduced physical capacity Speech impairment



Prefer not to say


Visual impairment (not corrected by spectacles or contact lenses)

Learning difficulties Mental Health Condition Mobility impairment Other




Physical impairment Sensory impairment None



Long-standing illness or health condition








Gender:                                Male                 Female                          Prefer not to say






	Age Range:
	16 - 17

	18 - 24

	
	25 - 29

	30 - 39


	
	40 - 49

	50 - 59

	
	60 - 64
	65+












	Sexual Orientation:
	Bisexual

	Gay man


	
	Hetrosexual/straight

	Prefer not to say

	
	Lesbian/Gay woman
	









Do you have a legal right to live and work in the UK?

How did you learn about the vacancy, please state			

YES              NO





SECTION 3.  CERTIFICATION


I certify that, to the best of my knowledge and belief, the information I have provided is true. I understand that any false information or failure to disclose any criminal convictions will result, in the event of employment, in a disciplinary investigation, and may result in dismissal.



Signed .D.Parton-Rychlewski..................        Date  10/05/2026........ 




If I am appointed, I give my permission for my name and contact details to be provided to the recognised Trade Unions in Sandwell (please tick as applicable)

If I am appointed, I give my permission for my service and salary details to be accessed by other local authorities (please tick as applicable)




YES              NO



YES              NO




N.B. Canvassing for this appointment will disqualify.

APPLICATION NUMBER




SECTION 4.  TEACHING QUALIFICATIONS


	
I.T.T. Provider (University, School, etc)
	  Birmingham City University/Titan partnership 

	
Course undertaken to obtain QTS
	  School Direct

	
Age group specialism (tick as appropriate)
	

Nursery

	
	

Reception

	
	

Key Stage 1

	
	

Key Stage 2

	
	

Key Stage 3

	
	

Key Stage 4

	
	

Special

	
Subject Specialisms
	  
  PE, Primary French, Oracy, Maths, English

	
Year Group(s) Preferred
	  
Ks2






SECTION 5.  EDUCATIONAL DETAILS

	
School/College
/University
(name & address)
	

Subjects
	
Level (i.e. A-level
Degree etc)
	

Grade
	

Date Gained

	Newman University Birmingham
	Sport Studies
	Degree
	2nd Class
	27th October 2015

	Halesowen College
	English Literature
Sport
Human Biology
	A-Levels
	C
Dist*
C
	

	
	
	
	
	





SECTION 6.  DETAILS OF FURTHER EDUCATION
(Please list any training you have received)
Team Teach positive behaviour training Level 1
Safeguarding children in sport
KCSIE
First Aid Level 1 and 2 
Level 3 Supporting the delivery of school PE
Home Office PREVENT training
NCETM Mastering Number for EYFS, KS1 and Year 3
Voice 21 Oracy leader training. 

















Please complete the following, starting with your current employment and include all employment, including non-teaching experience. Any employment with Teacher Supply Agencies must show the Agency as the employer and not the school where the work was carried out. Please also include any breaks in employment history together with the reason for theSECTION 7.  EXPERIENCE




break. This information may form part of your salary assessment, so please complete the following accurately and include all experience since the age of 18. Failure to provide the correct and accurate information may result in an incorrect salary assessment. If you have passed threshold you will need to supply a copy of your letter of confirmation with this form.

	
Date
	

Employers Name
&
Address
1. & Addreessesssessess
	

School
Type
	

Position
Held
	


Salary
	

F/t
P/t
	

Prop. of
Hours
	


Responsibilities
	
Reasons for Leaving/break in employment

	
From
Mth/Yr
	
To
Mth/Yr
	
	
	
	
	
	
	
	

	Sept 2019
	present
	Grove Primary School
Dawson Road 
Handsworth
B21 9HB
	3 form entry state school
	Year Group Leader
	UPS 1 +TLR 2b (£55,000)
	FT
	36.5
	To lead a year group. Class Teacher, Leader of PE, Leader of Oracy, pastoral leader
	Still employed

	Jlu 2015
	September 2019
	Aspire Sports
unit 9 Holly Pk ind est. 
Erdington 
	Sports company
	Senior sports coach
	£15,000
	FT
	36.5
	To deliver CPD for primary school teachers in PE and school sport
	To begin teacher training. 

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	



SECTION 7.  EXPERIENCE






My teaching career began following a charitable trip to Tanzania in East Africa. During this time, I worked alongside a sports company who built a primary school to support the local community. Since then my passion for teaching and helping families has grown. 
Prior to my life as a teacher, I worked for Aspire sports. My role was to provided CPD to teachers in schools across Birmingham for PE and Sport. This involved working alongside NQTs/ECTs and some more experienced members of staff to support their teaching of primary PE. 
Working for Aspire supported my drive to become a teacher myself. For my NQT year, I applied to Grove Primary in Birmingham and having worked with two headteachers and multiple members of staff, I have thoroughly enjoyed my time here. At the end of my NQT year I was made Year Group Leader and curriculum leader for PE. A role I felt ready to step into after just one year of teaching practice.  This is a role I have had for the past 6 years. 

During my time as Year Group Leader, I have had the opportunity to work with some fantastic practitioners who have helped shaped me as a teacher and as a leader. I have led in years 2,3 and 5, whilst having the opportunity to support ECT teachers in Years 1, 4 and 6 through curriculum development. This role provided me with the opportunity to learn what it takes to be a leader and to support staff under my guidance. This is the role which I have enjoyed the most so far in my teaching career and a role that I wish to continue in my future practice. 

Three years into my teaching career we had a change of Head Teacher and with this came changes to our curriculum. I was fortunate enough to be involved in the rewriting of a whole school curriculum and this enabled me to have a holistic view on the development of a curriculum over time. It was at this time that I decided to become a school governor, a role which I fulfilled for 4 years. This was perfect timing as I was able to have a broad understanding of the management of a school and worked on the production of whole school policies. I felt at this time that the development of myself as a new leader was in full swing. Being a school governor opened my eyes to the challenges that a senior leadership team may face, whilst juggling the day to day excitement of school life. 

The last 3 years of my practice is where I have seen the most development in myself as a leader and I have been invited to take part in multiple leadership opportunities during my time in school. This included planning and leading school residentials, parent workshops, school initiatives and the most enjoyable part of my role, working with ECTs in reading, maths and writing.  As time went on, I was then invited to lead larger projects. 
This year I was tasked with leading changes to our Oracy curriculum which ran alongside work being completed by the English leader. I am currently the Oracy leader in school and have led the Voice 21 programme in my school for the past year. This is a new venture for Grove school and I was pleased that I had the opportunity to support the school in making the changes needed to help the children with spoken language. The changes required a whole school approach and I was tasked with rolling this out across school through staff training, CPD sessions, team teaching, attending CPD sessions and creating a resource bank. This came with its challenges and barriers to overcome but I enjoyed supporting staff in this new project. 
It was also at this time that I joined our maths leadership team on the NCETM maths mastery programme for EYFS, KS1 and Year 3. As a year group leader, I was tasked with leading change to maths mastery and our mastering number programme in my year group. From this, I have then been invited to further maths development sessions hosted by NCETM as my current school applies for Maths Specialist status which will allow us to become a maths teaching school. Both the Oracy programme and the mastering number programme have been great opportunities for me to work with leaders across school and support teachers including ECTs. I have enjoyed this role as it has given me the opportunity to work across school. 

During my time at Grove I have become an expert in leading phonics and reading sessions due to the high quality training I have received from The Little Sutton Hub when delivering little wandle phonics sessions. This has supported my development as a phonics practitioner and resulted in very high numbers of attainment in my year group. 






Please continue on blank pages at the end of this application form if necessary


SECTION 8.  OTHER INFORMATION IN SUPPORT OF YOUR APPLICATION




Although I have worked across school in a number of different roles, I have enjoyed teaching in Year 5 the most. In this year group I have worked with the children on a drama PREVENT programme. This was a programme supported by the Home Office to support children with noticing the signs of radicalisation. I found this study to be eye opening and crucial to supporting the safeguarding of young people. I would consider my knowledge of safeguarding and pastoral care to be outstanding. This has been supported by the great training I have received over my years of teaching and my time as governor has allowed me to see policy changes and implementation at a deeper level than a teaching member of staff. Throughout my practice safeguarding is at the heart of my work. I have worked with DSLs to support children who are looked after or in care, as well as providing early help care for those with attendance or social care issues. On some occasions I was able to use my knowledge of French to translate for parents who struggled with English. 

I pride myself on my behaviour management strategies and my parental engagement. I am a strong believer in building relationships with parents and children in order to positively support the child in their behaviour and day to day work. This is a strength of my practice. 

Outside of school life I have a passion for sport. I am currently a licensed athletics coach. Working with the country's top young athletes. I have coached national champions, International junior athletes and worked alongside world record holders or Olympians on a weekly basis. This has enabled me to travel Europe supporting the England and GB team. This passion has helped me in my teaching career as well. Last year I was given the role of Ambassador to the West Midlands for the Association of PE (AfPE) which was an honour at as time when I was implementing changes to the PE curriculum at my school. 

I speak French to a B1 level which supports me when working in school with EAL children. I have an understanding of what it is like to learn a second language and to be around people who speak the language to a better standard than myself. This has given me lots of compassion for those children who I work with. 

In the future, I wish to become an Assistant Head Teacher to help support and mentor ECTs and children in education. I feel I have had excellent support in my career and this support has helped me to teach to the best of my ability. This is a role I wish to undertake in order to support the furtherance of education and help young people to navigate modern life.  I feel that the experiences I have had make me a good candidate to take on this challenge.






SECTION 9. CONVICTIONS

            
	

     

Rehabilitation of Offenders Act 1974 (exceptions) Order 1975
IMPORTANT NOTE FOR ALL PERSONS APPLYING FOR POSITIONS IN SCHOOLS AND COLLEGES, AND OTHERS WHO WILL WORK WITH YOUNG PERSONS UNDER AGE 18.
The Rehabilitation of Offenders Act 1974 (exceptions) Order 1975 does not allow employees with access to children and young persons under the age of 18 years the right to withhold information regarding previous criminal convictions, including cautions, reprimands and formal warnings, for any offence (not just those involving children) which for other purposes are ‘spent’ under the provisions of the Act. You must disclose in this section any previous convictions, cautions, reprimands and formal warnings.
Failure to disclose any previous convictions (including cautions, reprimands and formal warnings) could result in dismissal should it be subsequently discovered. Any information given, either when returning this application form or at interview, will be entirely confidential and will be considered only in relation to this application.


	
Date
	
Type of Offence
	
Sentence / Fine Imposed
	
Comments

	
	
	
	

	
	
	
	





SECTION 10.  REFERENCES



Please provide the names, addresses and occupations of two referees (one of whom must be your present or most recent employer) who are willing to support your application:



Name:	Justine Baker
	
Address: Grove primary School, dawson Road, Handsworth
	

Postcode: B21 9HB
E-mail Address: J.Baker@grove.bham.sch.uk

Occupation:	Head Teacher
Name:	Jonathan Bentley
	
Address: Grove primary School, dawson Road, Handsworth
	

Postcode: B21 9HB
E-mail Address: J.Bentley@grove.bham.sch.uk

Occupation:	Deputy Head Teacher















           May we contact your referees at this stage without further reference to you?   Yes 	No




                                          SECTION 11.DATA PROTECTION ACT




The information collected in the form will be used in compliance with the provisions of the Data Protection Act 1998. The information is being collected by the Recruitment Team for the purpose of administering the employment and training of employees of the Learning and Culture Service. The information may be disclosed, as appropriate, within the Learning and Culture Service, to School Governors, to Occupational Health, to the General Teaching Council, to the Teachers Pensions Agency, to the Department for Education, pension providers and relevant statutory bodies. You may also note that because we have a duty to protect public funds we handle, we might need to use the information you have provided on this form to prevent and detect fraud. We may also share this information for the same purposes with other organisations, which handle public full
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